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Summer Camp Counselor Position  

 
SoundWaters, a nonprofit education organization based in Stamford, CT, is accepting applications for 
summer camp counselor for the 2024 summer season. 
 
SoundWaters, founded in 1989, is the premiere environmental education organization focused on the 
protection of Long Island Sound and its watershed.  SoundWaters works in partnership with individuals, 
schools, communities, businesses, civic organizations, and other environmental and educational 
organizations to develop experiences that foster a sense of responsibility and encourage actions that ensure 
the sustainable future of Long Island Sound ecosystem.   
 
We are seeking motivated team members who believe in the SoundWaters mission and who display a 
responsibility for the general safety and development, growth, and skill achievement of campers of all ages.  

 
Primary Responsibilities: 

• Ensure safety of all campers. 
• Implement daily schedules. 
• Actively participate in all camp activities & projects. 
• Work effectively with co-counselors and collaborate on daily responsibilities. 
• Serve as a positive role model to campers. 
• Develop an enthusiastic and growing SoundWaters community of campers. 
• Engage in regular and proactive communication with Camp leadership. 

Qualifications: 
• Minimum of 16 years of age. 
• Previous experience working with children, including but not limited to: babysitting, 

academic/athletic tutoring, camp counselor, youth volunteer, classroom assistant. 
• Energetic, friendly, approachable, and able to relate well with both children and adults. 
• Outstanding organizational, safety and communication skills. 
• Ability to work outside in the elements for a full day. 

 

Mandatory Training: June 3, 4, 5, 2025; 3:30-6:30 pm 
 

Start Date: June 16, 2025 
End Date: August 15, 2025 
 

Compensation is commensurate with experience. 
 
Please send resume to Kat Norton, Assistant Director of Education, knorton@soundwaters.org 
 
SoundWaters does not and shall not discriminate on the basis of race, color, religion (creed), gender, gender 
expression, age, national origin (ancestry), disability, marital status, sexual orientation, or military status, in any of 
its activities or operations. These activities include, but are not limited to, hiring and firing of staff, selection of 
volunteers and vendors, and provision of services. We are committed to providing an inclusive and welcoming 
environment for all members of our staff, clients, volunteers, subcontractors, vendors, and clients. 


